STATE OF ALABAMA

DEPARTMENT OF MENTAL HEALTH

RSA UNION BUILDING

100 NORTH UNION STREET
POST OFFICE BOX 301410
MONTGOMERY, ALABAMA 36130-1410
WWW.MH.ALABAMA.GOV

ROBERT BENTLEY JAMES V. PERDUE
GOVERNOR COMMISSIONER

ANNOUNCEMENT OF INTENT TO FILL A NON-MERIT POSITION
EQUAL OPPORTUNITY EMPLOYER

JOBTITLE: MH Specialist 111 NUMBER: 16-36
JOB CODE: A6500 DATE: 11-11-16
SALARY RANGE: 78 ($47,757.60-$72,686.40) PCO#: 8812774

JOB LOCATION: Department of Mental Health
RSA Union Building
100 North Union Street
Montgomery, AL 36130-1410

MINIMUM QUALIFICATIONS: Master’s degree in a human services field, plusicamable experience
(48 months or more) in the development, provisamg/or monitoring of intervention and treatmentess
for young adults (within the adult or child/adolest mental health field) with serious mental illneSR
current permanent status (24 months or more) asdViHealth Specialist 1l in the development, jBimn,
and/or monitoring of intervention and treatmenvers for young adults (within the adult or childidescent
mental health field) with serious mental illneRreference will be given to individuals with 24 months or
more experience in an administrative or supervisory capacity.

Human services field includes the following disciplines. Social Work, Psychology, Criminal/Juvenile
Justice, Special Education, Sociology, Speech Education, Rehabilitation, Counseling, Speech Pathology,
Audiology, Nursing, Physical or Occupational Therapy, and any related academic disciplines associated
with the study of Human Behavior, Human Skill Development, or Basic Human Care Needs.

NECESSARY SPECIAL REQUIREMENT: Must be willing to travel frequently to project est within
Alabama (70 percent of time) and possible occasimagel out of state. Must have a valid driveitehse to
operate a vehicle in the State of Alabama.

KIND OF WORK: This is highly responsible professional work thatolves overseeing the planning and
implementation of grant and project activities tighout the Alabama First Episode Psychosis (FE&e&tr
within the ADMH Mental lliness and Substance Abuzgision, Office of MI Community Programs. The
employee in this position will participate in thgseem-wide development and implementation of the
SAMHSA required evidence-based practice (FEP), dioate with the state advisory council and the lloca
advisory council and oversee the completion of dtede FEP process. This employee will attend thE FE
trainings and serve as the state FEP trainer famtiied FEP programs by providing site-based ingjrfor
each project participating agency and involved llarad state partners. The employee will act asiadn
between agencies involved in the project to incleal@municating/coordinating with external consuitaand
technical assistance advisors. This employeepravide technical assistance to all FEP teams, ahéetlth
practitioners, mental health agency leadership laral involved partners. Technical assistanceuthes
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helping agencies identify needed organizationahgha and conducting fidelity reviews. The employdé
assist agencies with developing fidelity actionngldor better implementation of the FEP approadie T
employee will assist in development and implemeawriadf data collection and analysis procdsack FEP
outcomes and help FEP staff at the provider lee¢lmseasurable goals for improved performance. The
employee will be responsible for generating, cawating and disseminating reports to community ptewi
sites to ensure project compliance and ensureERl $taff are hired at participating community mehealth
centers, as well as ongoing monitoring of the IdeBP sites. This position will be required to mesth
provider staff on an ongoing basis in order to cffely develop and implement strategies for susitgs
program outcomes.

REQUIRED KNOWLEDGE, SKILLS, AND ABILITIES: Thorough knowledge of serious mental iliness,
the public mental health system provided by statelacal public mental health agencies, other sigencies
and organizations, and private agencies. Abibtyeffectively interact with individuals with serisunental
illness and their families. Knowledge of workingtlwiconsumer/parent support organizations. Abiidy
establish/maintain effective working relationshipgh state level staff, service providers, stakdbas, the
business community, and the general public. Knogdedf the method and process for successful
organizational change for the purposes of transitg individuals, teams, and organizations towardesired
goal. Knowledge and experience with implementirangs. Ability to prepare grant applications in adamce
with federal guidelines. Knowledge of and abilitydevelop plans for program development consisigtt
recognized evidence-based/best practices, receegrigepts, and peer support specialists. Abilitgewelop
short- and long-range plans. Ability to developgamize, and conduct meetings, trainings and wash
effectively. Knowledge of training/development rariples, practices and techniques. Ability to pdavi
consultation and technical assistance. Abilityptovide excellent communication and interpersohalss
Ability to take initiative, work independently, idéfy and resolve problems, and overcome obstaélbsity

to express ideas clearly, both orally and in wgtimAbility to travel frequently to project sitesthin the state
and possibly occasional travel out of state. Apitidv proficiently operate a personal computer tolude
Microsoft Word, Access, and Excel.

METHOD OF SELECTION: Applicants will be rated on the basis of an aa#ibn of their education,
training, and experience and should provide adequatk history identifying experiences related tdies
and minimum qualifications as mentioned above. ralevant information is subject to verificatiodrug
screenings and security clearance will be conduaiad prospective applicants being given serious
consideration for employment and whose job requdresct contact with clients.

HOW TO APPLY: Use an official application for Professional Emptent (Exempt Classification) which
may be obtained from this office, other DepartmeiniMental Health Facility Personnel Offices, oritisur
website atvww.mh.alabama.govOnly work experience detailed on the application will be consider ed.
Additional sheets, if needed, should be in the stimmaat as the application. Resumes will not beepted in
lieu of an official application. Applications sHdwbe returned to Human Resource Management, Dapatt
of Mental Health, P.O. Box 301410, Montgomery, Alata 36130-1410 or RSA Union Building, 100 North
Union Street, Montgomery, Alabama 36104. Copiekioénse/ Certifications should be forwarded wituy
application. An official copy of academic trangtsi is required and must be forwarded by the s¢lootlege,

or university to the personnel office at the abagdress.

DEADLINE: _December 9, 2016




