State of Alabama

DEPARTMENT OF MENTAL HEALTH
AND MENTAL RETARDATION

ALICE M. KIDD NURSING FACILITY
POST OFFICE BOX 20707
Tuscaloosa, Alabama 35402

Phone (205) 759-0633
Fax (205) 759-0133
BOB RILEY JOHN HOUSTON
GOVERNOR COMMISSIONER

NEDRA MONCRIEF-CRAIG, N.H.A.
FACILITY DIRECTOR

ANNOUNCEMENT OF INTENT TO FILL A NON-MERIT SYSTEM POSITION
AN EQUAL OPPORTUNITY EMPLOYER

JOB TITLE: Registered Nurse Il NUMBER: 0741
(Assistant Director of Nursing)

JOB CODE: N4500 DATE: Nov. 16, 2007

JOB LOCATION: Alice M. Kidd Nursing Facility POSITION NO.: 8802045

Tuscaloosa, Alabama
SALARY RANGE: 78  $53,455.20 - $70,228.80

QUALIFICATIONS: Graduation from an accredited four year college or university with a degree
in nursing and four years experience as a registered nurse, including two years experience in a
supervisory or administrative capacity; or graduation from an accredited school of nursing with
at least 25 to 72 months experience as a registered nurse, including 13 to 24 months
experience in a supervisory capacity, or graduation from an accredited four-year college or
university supplemented by a master's degree in nursing.

SPECIAL REQUIREMENT: Possession of certification of registration to practice nursing issued
by the Alabama Board of Nursing.

KIND OF WORK: Function as the Assistant Director of Nursing at Alice M. Kidd Nursing Facility
S0 as to provide accountability of the nursing care of the geriatric resident as well as assume the
role of Director of Nursing in his/her absence. Demonstrate the knowledge and ability to
implement policy/procedures as per, Medicaid, Medicare, Department of Licensure and
Certification and Alabama Board of Nursing guidelines/standards so as to provide the highest
attainable level of resident care. Monitors the resident plan of care process such as the RAI,
MDS, written plan of care, staff documentation, observation of staff work habits and resident
outcome so that the resident receives full benefit of the service provided by the discipline.
Monitors and evaluates QA/QI with the assistance of the Director of Nursing. Also submits
monthly and quarterly reports to the DON, NHA, and Pl Director. Evaluate staff
performance/productivity and takes the appropriate action in response to observation, QA/QI
and monitoring activities so that staff work habits are maximized and the individual care needs
of the geriatric resident are met. Schedule nursing staff so as to provide sufficient manpower
required for resident care. Complete the schedule for nursing staff (MHW/CAN'’s, LPNs, and
RNSs). Provide staff with necessary information based on nursing theory and practice, by means
of oral/written instruction so that staff respond in a therapeutic fashion to the psychological and
physical conditions associated with the aging process. Requisitions supplies and equipment
required for nursing service, i.e., gauzes, alcohol preps, tubing, ect. Ensures that the facility is
properly stocked with supplies and equipment. Ensures that CANs, LPNs, and RNs receive



required competency evaluations as outlined per guidelines. Co-chairperson of the Clinical
Management Team (CMT) and conducts weekly and call-meeting for the facility. Assist with
submitting reports of the CMT meetings to the DON, Facility Director/Administrator, and PI
Director. All other duties assigned by the Director of Nursing/Facility Director/NHA.

REQUIRED KNOWLEDGES, SKILLS, and ABILITIES: Ability to develop and coordinate date
collection instruments for monitoring and evaluating nursing care. Ability to document and
maintain accurate records at all times. Ability to collect and analyze data to identify opportunities
for improvement. Ability to provide/supervise therapeutic nursing care to patients. Ability to read
and comprehend job related documents and material. Ability to supervise/direct/assess the work
of subordinate staff. Knowledge of medicine, psychiatric and nursing diagnosis and ability to
make sound decisions. Ability to communicate effectively both verbally and in writing.
Knowledge of activity to apply therapeutic interventions, seclusion, restraint techniques. Ability
to organize to include scheduling, prioritizing job tasks, delegating and breaking processes into
ordered steps.

METHOD OF SELECTION: Applicants will be rated on the basis of an evaluation of their job
related training, abilities, experience, and education, and should provide adequate work history
identifying experiences related to the duties and minimum qualifications as above mentioned.
All relevant information is subject to verification. Drug screening is required. Security
clearances will be conducted on prospective applicants being given serious consideration for
employment whose job requires direct contact with patients.

HOW TO APPLY: Use an "Application For Professional Employment” (Exempt Classification)
which may be obtained from this office. Applications should be returned to the Bryce Hospital,
Personnel Department, 200 University Boulevard, Tuscaloosa, Alabama 35401 by

in order to be considered for this position.
Indicate your Alabama nursing licensure number on your application as directed. Current
nursing licensure must be presented for inspection at time of interview. An official copy of
your academic transcript from the university or college from which you received your
nursing degree is required and must be forwarded by the college or university to the
personnel department at the above address.

“Only work experience detailed on the application form will be considered. Additional
sheets if needed, should be in the same format as the application. Resumes will not be
accepted in lieu of an official application.”

www.mh.state.al.us



