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AN EQUAL OPPORTUNITY EMPLOYER 

ANNOUNCEMENT OF INTENT TO FILL A VACANT NON-MERIT 
POSITION 

 
JOB TITLE:    Psychological Associate II       NUMBER:  07-67 
 
JOB CODE:     P3000             POSITION#: 8805432 
 
JOB LOCATION:    Searcy Hospital, Mt. Vernon, AL   DATE:  10/23/2007 
                             
SALARY RANGE:   (72) $34,387.20 - $52,168.80 Annually   
 
QUALIFICATIONS:  Graduation from an accredited college or university with a 
Master’s degree in Psychology, Counseling, or Behavior Analysis with some (12 
months or more) directly related work experience. 

 
Determination and acceptance of the field of study will be dependent upon the 
assigned duties/functions of the position being filled.    

 
KIND OF WORK:  This is professional psychological work in a state mental health 
facility.  Employee is responsible for psychological services in a designated area of 
the facility. Supervision may be exercised over other professional and non-
professional employees.  Kind of work includes composing and compiling documents 
such as case notes, programs, correspondence, client data records and forms, 
Conversing with/listening to clients concerning their personal needs, responsibilities, 
privileges and personal/behavioral problems, Administering/scoring client vocational, 
educational, and psychological tests, Exchanging/distributing information and 
materials pertaining to client services, resident schedules, and client progress, 
Providing/Assisting client safety by implementing behavior programs and procedures, 
Instructing/demonstrating/interacting with client in the areas of education, recreation, 
self-help, practical living, and vocational training, Computing data such as client 
service costs, behavioral  frequencies and training performance, Training staff in 
appropriate client interactions, program procedures, individual treatment programs, 
and treatment schedules 
 
 



REQUIRED KNOWLEDGE, SKILLS, AND ABILITIES:   
Knowledge of mental illness and mental retardation processes 
Knowledge of behavioral modification and learning principles 
Knowledge of psychological therapies 
Knowledge of conflict intervention techniques 
Knowledge of psychological tests 
Knowledge of statistical methods 
Knowledge of prescribed medications/abusive substances 
Ability to communicate effectively both orally and in writing 
Ability to read and comprehend documents such as policies and procedures 
Ability to operate office equipment 
Ability to manage and establish priorities, workloads, and implement treatment plans 
Ability to conduct training sessions 
Ability to add, subtract, multiply and divide 
 
METHOD OF SELECTION: Applicants will be rated on the basis of an evaluation 
of their training and experience.  Applicants should provide adequate work history 
identifying experiences related to the duties and minimum qualifications as above 
mentioned.  All relevant information is subject to verification.  Drug screening and 
security clearances will be conducted on prospective applicants being considered for 
employment and whose job requires direct contact with clients. 
 
HOW TO APPLY: Use an official Application for Professional Employment 
(Exempt Classification) which may be obtained from Searcy Hospital.  You may also 
obtain an application online at www.mh.alabama.gov.  Applications should be 
returned to SEARCY HOSPITAL, OFFICE OF HUMAN RESOURCE 
MANAGEMENT , P.O. BOX 1090, MT. VERNON, AL 36560 by _OPEN 
UNTIL FILLED_ in order to be considered for this position. 
 
COPIES OF LICENSES/CERTIFACTIONS SHOULD BE FORWARDED 
WITH YOUR APPLICATION OR FURNISHED DURING INTERVIEW.  AN 
OFFICAL COPY OF ACADEMIC TRANSCRIPTS IS REQUIRED AND 
MUST BE FORWARDED BY THE COLLEGE OR UNIVERSITY TO THE 
OFFICE OF HUMAN RESOURCE MANAGEMENT AT THE ABOVE 
ADRRESS.  DRUG SCREENING REQURIED. 
 
 

 


