
ANNOUNCEMENT OF INTENT TO FILL A NON-MERIT SYSTEM POSITION 
AN EQUAL OPPORTUNITY EMPLOYER 

 
 
 

JOB TITLE: Psychologist III      NUMBER:                       901              
 
JOB CODE: P6000      SALARY RANGE: 82  $49,920 - $76,096       POS.                      #8801879          
                   DATE:                        
5/17/06 
JOB LOCATION:   Bryce Hospital 
 
QUALIFICATIONS: Ph.D. in psychology from an accredited college or university.  Forty-eight months 
responsible administrative and clinical experience in a mental health setting.  Experience treating 
seriously mentally ill patients in the public sector preferred.  Must be licensed by the State of Alabama.  
Certification as forensic examiner (may be obtained post-employment). 
 
KIND OF WORK: Supervision of psychological assessment for the entire hospital which includes the 
following: Conduct forensic and other psychological evaluations as needed.  Provide clinical 
supervision regarding psychological assessment to psychology staff, students, interns, and others.  
Order and maintain up to date testing materials and supplies.  Maintain patient psychological 
assessment files.  Provide inservice training regarding psychological assessment to psychology and 
other clinical staff members. Develop and coordinate performance improvement, peer review, and 
competence appraisal activities related to psychological assessment.  Maintain and direct the APRIL 
project.  Serve on psychology and hospital committees.  Other related duties as assigned. 
 
REQUIRED KNOWLEDGE, SKILLS, AND ABILITIES: Understanding of developmental issues of 
adolescence, adulthood, and aging, which might affect treatment or assessment.  Ability to interact 
with patients, families, other professionals, and community agencies in a courteous and professional 
manner at all times.  Knowledge of management principles, concepts and techniques in the area of 
program development.  Ability to plan, direct and review the work of others. Ability to communicate 
effectively both orally and in writing.  Ability to use personal computers and various software 
programs.   
 
METHOD OF SELECTION: Applicants will be rated on the basis of an evaluation of their training, 
experience, and education, and should provide adequate work history identifying experiences related 
to the duties and minimum qualifications as above mentioned.  All relevant information is subject to 
verification.  Drug test required.  Security clearances will be conducted on prospective 
applicants being given serious consideration for employment and whose job requires direct 
contact with patients. 
 
HOW TO APPLY: USE AN OFFICIAL APPLICATION FOR PROFESSIONAL EMPLOYMENT 
(EXEMPT CLASSIFICATION) WHICH MAY BE OBTAINED FROM THIS OFFICE.  THE 
APPLICATION SHOULD BE RETURNED TO PERSONNEL OFFICE, BRYCE HOSPITAL, 200 
UNIVERSITY BLVD., TUSCALOOSA, ALABAMA, 35401 BY Until Filled IN ORDER TO BE 
CONSIDERED FOR THIS POSITION.  DO NOT RETURN THIS APPLICATION TO THE STATE 
PERSONNEL DEPARTMENT.  PLEASE HAVE AN OFFICIAL COPY OF TRANSCRIPT (S) 
FORWARDED TO THE PERSONNEL DEPARTMENT AT THE ABOVE ADDRESS. 


